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JTIP has had a positive impact on Canon ITS, Inc. The program has al-
lowed us the chance to easily analyze data, and hire more skilled techni-
cal and professional personnel. The program also helped to ensure that
all necessary training was provided to our employees and completed in
a timely manner. The program also introduced us to the WorkKeys® job
skills assessment system which measures “real world" skills to ensure
we hired the skilled and professional staff required at Canon ITS, Inc.

- Linda Walsh, Human Resources Supervisor, Canon ITS West




COMPANY ELIGIBILITY

Three criteria are used to determine JTIP
eligibility: the type of business, whether the
business is expanding its workforce, and
financial viability.

Type of Business:
+  Companies that manufacture a product
in New Mexico

Non-retail service providers that receive

more than 50% of their revenue from
customers who are out of state

Employment Expansion:

«  Existing companies which are at, or
above, two-year employment average
and are creating new positions
Companies relocating to New Mexico
Start-ups and early-stage manufactur-
ers

Financial Viability:

JTIP funds are an investment of taxpayer
dollars. The company should be financially
stable to ensure long-term employment for
JTIP trainees.

JOB ELIGIBILITY
To be eligible for funding under JTIP, a posi-
tion must:

Be full-time and year-round

Be newly created

Meet a minimum wage requirement
Relate to the production of the product
(manufacturers) or the delivery of the

service (business service providers and
distributors)
Manufacturing examples: production

worker, electronic equipment assem-
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bler, first line supervisor, industrial
engineering technician, R&D scientists
and engineers

Service examples: customer service
representative, environmental engi-
neering technician, executive recruiter,
computer programmer

TRAINEE ELIGIBILITY
To be eligible for funding under JTIP, train-
ees must:

Be new hires to the company

Reside in New Mexico

Have lived in New Mexico for one con-
tinuous year at any time in their lives
Not have dropped out of high school in
the three months prior to being hired

REIMBURSABLE TRAINING COSTS
Qualified companies are reimbursed by JTIP
for a portion of the expenses associated
with training new hires in newly created
jobs.

A portion of wages during the initial
month(s) on the job

Cost of customized training provided
by educational institution for qualified
new hires. Customized training requires
a separate contract

A portion of travel expenses related to
training

REIMBURSEMENT GUIDELINES

*  The wage reimbursement period rang-
es from one to six months, depending
on job complexity and wages paid.
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The reimbursement percentage ranges
from up to 50% in urban locations, up
to 65% in rural locations, and up to
75% in frontier, economically dis-
tressed and Native American locations.
Companies which meet the wage re-
quirement for the High Wage Jobs Tax
Credit may be eligible for an additional
5% reimbursement

Companies which utilize the Work-
Keys® assessments as part of their
recruitment and hiring process, hire
recent graduates of a N.M. institution
of higher education or U.S. Veterans
may be eligible for an additional 5%
reimbursement

In order to be eligible for reimburse-
ment, custom training must occur
within the approved training period

APPLYING FOR JTIP FUNDS

To receive funding for JTIP, companies must
be approved by the JTIP Board prior to
hiring eligible employees. The JTIP Board
meets monthly, usually on the second Friday
of the month.

The application process is simple:

«  Contact JTIP staff to determine eligibil-
ity and request proposal guidelines.
Staff is available to answer questions
and provide technical assistance with
proposal development through an
online application portal.

Submit one copy of the proposal to
JTIP staff for review on month before
the board meeting.

Attend the board meeting to represent
the company and answer questions
from the board.




Without the JTIP award, our company would have
considered other states or other options for relo-
cating our manufacturing business from Southern
California to Rio Rancho. Combined with the other
incentives and willingness of everyone involved to
assist us, JTIP was a crucial piece of the reloca-
tion puzzle.

Dan Castilleja, DHF Technical Products

The Job Training Incentive Program has made
innumerable positive impacts for our employees
and company by enabling PureColor to bring in

a multi-disciplinary individual at a higher starting
compensation rate who could create meaning for
multiple areas of the organization. Because of this,
we are able to create a growth path for this indi-
vidual, which will allow him to move into the higher
ranks of the organization as the company grows.
Jessica Garrett, Director of Operations, PureColor

Participating in the JTIP program has been an
incredibly positive experience for our community
and Lowe's employees. The JTIP program ensured
Lowe's had the continued ability to hire talented
employees who continue to contribute to the
success of the company by building customer
relationships.

Victor Garcia, Human Resources Business

Partner, Lowe's

Participating in the JTIP allowed funds to be used
to expand FLUTe's manufacturing capabilities
to include the purchase of RF (radio frequency)
welding equipment and associated components.
We are currently welding our liners in house. Prior
to this purchase FLUTe was contracting this work
out to an out of state company.

FLUTe Alcalde, New Mexico

JTIP has helped our company grow from four
employees, when we first applied for our first con-
tract in 2006, to 38 employees today. The JTIP
program continues to help our business expand.
Our revenue has gone from around a half million
dollars a year when we first applied for JTIP, to

over $6 million today.
Jim Spadaccini, CEO, IDEUM

Collectively, JTIP has had a material and positive
impact on the company, our community and the
county by creating jobs and retaining talent in the
area. JTIP helps keep the exceptional talent in
New Mexico.
David J. Abell, Chief Legal Officer & Co-Founder,
TriLumina




PROGRAM ADMINISTRATION

The Job Training Incentive Program is administered by the New Mexico Economic Development Department,
with cooperation from the New Mexico Department of Workforce Solutions, Higher Education Department,
and Public Education Department.

JTIP staff at NMEDD assists companies in preparing proposals, reviews proposal submissions and makes
recommendations to the JTIP Board.

The JTIP Board's primary responsibilities are to:

+  Establish program policy

*  Assure funds are expended in accordance with New Mexico law
*+  Review and approve or disallow funding requests

The JTIP Board includes representatives from business, organized labor, and state agencies.

FAQS

Is there a limit to the amount of JTIP funding a company can request?
Funding requests are based on projected expenses for participants hired in a six month period. No limit is set
arbitrarily. There is no minimum requirement.

Can a company apply for JTIP funds more than once?

A company can apply for JTIP funds as long as the company is in compliance with all established operating
requirements and closeout procedures and the business continues to expand. Subsequent proposals must
include information on the status of trainees funded under previous contracts.

Can employees hired prior to the JTIP Board's approval for funding be included?
Only trainees hired after the JTIP Board approves the company project may be eligible for funding.

How long does it take to get approved for JTIP?

Companies must submit a proposal to JTIP staff one month before the board meeting at which funding will be
considered by the JTIP Board. Once the Board approves a project, companies are free to begin hiring under
the program.

Does JTIP restrict who [ can hire?

Hiring employees is the sole responsibility of the company, which is encouraged to hire the most qualified
candidates. In order to be claimed under JTIP, the employee must be hired into an approved position and
meet eligibility requirements.

What are the administrative requirements?
A member of the JTIP staff meets with each company after the proposal is approved to explain the simple
record-keeping requirements.

When can | apply for reimbursement?
Companies can submit claims for reimbursement after each trainee completes the approved training hours.
Reimbursement checks are generally available two to three weeks after the claim is submitted.

How can [ learn more about JTIP?

Contact JTIP staff at the New Mexico Economic Development Department.

Patrick Gannon, Marketing Coordinator, 505.827.2162 or patrick.gannon@state.nm.us
Sara Haring, Program Manager, 505.827.0249 or sara.haring@state.nm.us

Visit our website: http://www.goNM.biz/
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